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EQUALITY AND DIVERSITY MONITORING FORM

We are committed to a policy of valuing Equality and Diversity.  In order to monitor the effectiveness of this policy, all applicants for employment are asked to complete this form.  The data will be used in an anonymous format to provide statistical information and enable OBJECT to comply with its legal obligations.

The information provided on this form will not be used in the selection process.

	 
	
	
	
	
	


     Date of Birth:         

	Gender:
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	 
	Male
	 
	Female
	 
	Trans
	 
	Declined to indicate 


	Ethnic Origin:
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	White
	Mixed 
	
	
	Asian or Asian British

	
	
	
	
	
	
	
	
	
	

	 
	English
	 
	Black Caribbean and White
	 
	Indian
	
	

	
	
	
	 
	
	
	
	
	
	

	 
	Irish
	 
	Black African and White
	 
	Pakistani
	
	

	
	
	
	 
	
	
	
	
	
	

	 
	Welsh
	 
	Asian and White
	 
	Bangladeshi
	

	
	
	
	
	
	
	
	Chinese

	 
	

	 
	Other White background
	 
	Other Mixed background 
	 
	Other Asian background

	
	 
	
	 
	
	
	
	
	
	

	Please specify ________        
	Please specify__________
	Please specify_________
	

	Black or Black British

	Other ethnic group
	
	

	 
	Caribbean
	 
	Arab
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	 
	African
	 
	Latina/o
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	 
	Other Black background      
	 
	Any other ethnic group  
	
	
	     Declined to indicate


	Please specify___________     Please specify____________           
Nationality:
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Please specify…… ……………………………………………………………………..



	Religious Beliefs:  
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	 
	Christian (including Church of England, Catholic, Protestant and all other Christian 
	

	
	denominations)
	
	
	
	
	
	
	
	
	

	 
	Sikh
	 
	Jewish              Hindu              Declined to indicate
	 
	Hindu
	 
	No Religion
	
	

	
	
	
	
	
	
	
	
	
	
	

	 
	Buddhist
	 
	Muslim              None
	 
	Other 
	 
	Declined to indicate

	
	
	
	
	
	
	
	
	

	Sexual Orientation: 

	
	
	
	
	
	
	

	 
	Heterosexual
	 
	Gay
	 
	Lesbian 
	 
	Bisexual 
	 
	Other 

	
	
	
	
	
	
	
	
	
	
	

	        Declined to indicate
Disability:
	

	
	
	
	
	
	
	
	
	
	
	
	

	The Equality Act 2010 seeks to protect the employment rights of people with disabilities.  
The Act defines a disability as any physical or mental impairment, which has a substantial or long term
 adverse effect on the ability to carry out normal day to day activities.
Do you regard yourself as disabled, as defined by the Equality Act?
	

	
	
	
	
	
	
	
	
	
	
	
	

	 
	Yes
	 
	No
	 
	Declined to indicate 
	
	
	
	


	If you have answered yes above, please tell us what type of disability this is, 
you may tick more than one box
	


	 
	Specific learning disability (such as dyslexia or dyspraxia)

	
	
	
	
	
	
	
	
	
	
	

	 
	General learning disability (such as Down’s syndrome)

	
	
	
	
	
	
	
	
	
	
	

	 
	Cognitive impairment (such as autistic spectrum disorder or head injury)
	

	
	
	
	
	
	
	
	
	
	
	

	 
	Long standing illness or health condition (such as cancer, HIV, diabetes, epilepsy)

	
	
	
	
	
	
	
	
	
	
	

	 
	Mental health condition (such as depression or schizophrenia)
	

	
	
	
	
	
	
	
	
	
	
	

	 
	Physical impairment or mobility issues (using wheelchair or crutches)
	
	

	
	
	
	

	
	Deaf or serious hearing impairment
	
	


	
	Blind or serious visual impairment


	
	Other type of disability                         
	
	


	How did you find out about this post?

	
	
	
	
	
	

	 
	Charity Job website
	
	Object website
	
	Object newsletter

	
        Personal recommendation 

Other  – 
Please specify………………………………………………………………………………





















































                              














